. 


इसे वेबसाईट www.govtpressmp.nic.in से 
भी डाउन लोड किया जा सकता है . 


मध्य 


सत्यमेव 


जयते 


मध्यप्रदेश राजपत्र 


प्राधिकार से प्रकाशित 


क्रमांक 10 ] 


भोपाल , शुक्रवार , दिनांक 10 मार्च 2017 - फाल्गुन 19, शक 1938 


भाग ४ 


विषय - सूची 


( क ) ( 1 ) मध्यप्रदेश विधेयक , 
( ख ) ( 1 ) अध्यादेश , 
( ग ) ( 1 ) प्रारूप नियम , 


( 2 ) प्रवर समिति के प्रतिवेदन , 
( 2 ) मध्यप्रदेश अधिनियम, 
( 2 ) अन्तिम नियम . 


( 3 ) संसद में पुरःस्थापित विधेयक . 
( 3 ) संसद के अधिनियम . 


भाग ४ ( क ) -कुछ नहीं 


भाग ४ ( ख ) -कुछ नहीं 


भाग ४ ( ग ) 


अंतिम नियम 
धार्मिक न्यास एवं धर्मस्व विभाग 
मंत्रालय , वल्लभ भवन, भोपाल 

भोपाल , दिनांक 28 फरवरी 2017 
क्र . एफ -7-1-2016 - छ:.--विभागीय आदेश क्रमांक एफ 7-2-2012- छः , मध्यप्रदेश राजपत्र ( असाधारण ) में दिनांक 26 जून 2012 
को प्रकाशित इस विभाग की अधिसूचना क्रमांक एफ 7-2-2012 - छ:, दिनांक 25 जून 2012 मुख्यमंत्री तीर्थ दर्शन योजना नियम , 2012 में 
एतद्द्वारा, निम्नानुसार संशोधन किया जाता है : 
मुख्यमंत्री तीर्थदर्शन योजना नियम, 2012 के परिशिष्ट ( एक ) में वर्णित तीर्थ स्थानों की सूची में निम्नानुसार तीर्थ स्थानों के नाम 

जोड़े जाते हैं : 


18 . 


गंगा सागर 


19 . 


20 . 


21 . 


कामाख्या देवी 
गिरनार जी 

पटना साहिब 
22. मध्यप्रदेश के तीर्थ स्थान - उज्जैन, मैहर , श्री रामराजा मंदिर ओरछा, चित्रकूट एवं ओंकारेश्वर/ महेश्वर. 
शेष शर्ते पूर्व में जारी अधिसूचना क्रमांक एफ 7-2-2012- छ:, दिनांक 26 जून 2012 के अनुसार रहेंगी. यह संशोधन राजपत्र में प्रकाशित 
होने के दिनांक से लागू माना जायेगा. 

मध्यप्रदेश के राज्यपाल के नाम से तथा आदेशानुसार, 

मनोज श्रीवास्तव, प्रमुख सचिव . 
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विधि औरविधायी कार्य विभाग 


High 771-2017-500149 - a ( 90 ) 


4791 , Fariah 25 tot 2017 


The Madhya Pradesh District Court Establishment 
(Recruitment and Conditions of Service ) Rules , 2016 

PREAMBLE 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India , the Governor of 
Madhya Pradesh , in consultation with the High Court of 
Madhya Pradesh , hereby make the following Rules for 
regulating the recruitment and conditions of service of 
employees of the establishment of District Courts under the 
superintendence of High Court of Madhya Pradesh , in 
supersession of all rules , instructions and orders in force : 


PARTI 


GENERAL 


1- Short title , extent and commencement : 


(i) These Rules may be called “ The Madhya Pradesh 

District Court Establishment (Recruitment and 

Conditions of Service ) Rules , 2016 ” . 
( ii ) Rules shall come into force from the date of their 

publication in Madhya Pradesh Gazette . 
( iii) Rules shall apply to every member of the service 

without prejudice to the generality of the provisions 
contained in the Madhya Pradesh Civil Services 
(General Conditions of Service ) Rules , 1961 . 


2- DEFINITIONS : 

In these Rules , unless there is any thing repugnant 
in the subject or context 
( a ) “ Appointing Authority " means the High Court or the 

District and Sessions Judge of respective Districts , 

as specified in Schedule II; 
(b ) “ Chief Justice” means the Chief Justice of the High 

Court of Madhya Pradesh ; 
( c ) " Counseling" means process of allocation of District 

on the choice of candidate on the basis of merit for 

appointment in a particular district ; 
( d ) “ Departmental Promotion Committee " 

committee as specified in Rule 17 ; 
(e ) “ Establishment" means 

District Court 
establishment; 


means 
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* 


(1) " Examination " mean s examination conducted by the 

“Examination Cell” of the High Court for selection of 

employees of the District Court; 
( g). “ Examination Committee " means Committee 

constituted by the Hon ble the Chief Justice to 
monitor and overseeing the selection process for the 

recruitment of various staff of District Courts ; 
(h ) "Governor” means Governor of Madhya Pradesh ; 
(9) “ Government” means the Government of Madhya 

Pradesh ; 
" Other Backward Class ” means the other Backward 
Classes of citizens specified by the State 
Government vide notifioation No. F.85 - XXV- 4-84 , 
dated the 26th December , 1984 as amended from 

time to tirne; 
( ) “ Post” means posts asmentioned in Schedule II; 
( 1 ) " Schedule ” means each schedule appended to these 

rules; 


as 


5 


(m ) " Scheduled Castes ” means any caste , race or tribe 

or part of or a group within a caste , race or tribe 
specified as scheduled castes with respect to the 
State of Madhya Pradesh under article 341 of the 
Constitution of India ; 


· ( n ) " Scheduled Tribe" means any tribe, tribal 

community or part of or group within a tribe . or 
tribal community specified as scheduled tribes with 
respect to the State ofMadhya Pradesh under article 
342 of the Constitution of India ; 


· (0 ) “ Selecting Authority ” means "Examination Cell” of 

the High Court established for the purpose; 
(p ) -" Service " means Madhya Pradesh District Court 

service ; 


(a ) " Specially abled " means persons coming under the 

provision of Persons with Disabilities ( Equal 
Opportunities , Protection of Rights and Full 

- Participation ) Act, 1995 (1 of 1996 ). 
(r ) “ Year of Recruitment means year commencing from 

1st January to 31st December ; 
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PART - II 


3- Constitution of Service : 


( 1) On and from the date of commencement of these 

Rules "M.P. District Court Services” shall be constituted . 


( 2 ) The M.P. District Court Services shall consist of the 

following persons, namely : 


(i) Persons, who at the time of commencement of these 

rules are holding substantively or in an officiating 

capacity , the posts specified in the Schedule II; 
( ii) Persons recruited to the service before the 

commencement of these rules ; and 
(iii) Persons recruited to the service in accordance with 

the provisions of these rules. 


4- Classification , Scale of Pay etc : 


. ( 1 ) The classification of the service , the number of posts 

included in the service and the scale of pay attached 
thereto shall be as specified in Schedule II . 

Provided that the Government may , from time to 
time, add or reduce the number of posts included in the 

service either on permanent or temporary basis . 
(2 ) The member of service shall have eligibility of time 

pay scale under the provisions of the circular dated 
24th July 2008 of the Finance Department. 


PART - III 


RECRUITMENT 


5-Method of Recruitment : 


Recruitment to the service after the commencement 
of these rules shall be made by the following method , 
namely ; 


(a ) By direct recruitment; through Competitive 

Examination or Interview or by both for the posts 
indicated in the Schedule II; 
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(b ) By promotion ; of members of service as specified 

in Schedule II ; 
(c ) By transfer or deputation of persons who hold in 

substantive or officiating capacity such posts in 
such service as may be specified in this behalf by 
the High Court ; 


to 


the 


Appointment to the service : 
All appointments 

the service after 
commencement of these rules shall be made by the 
appointing authority and no appointment shall be 
made except after selection by one of the methods of 
recruitment as specified in these Rules ; 


Appointment by Direct Recruitment : 


Eligibility for direct recruitment: 


In Order to be eligible for selection , a candidate must 
satisfy the following conditions, namely : 


- (a ) He must be a citizen of India ; 
( b ) He should have attained the age of 18 years but 

should not have attained the maximum age as 

specified in Schedule III; 
( c ) The Upper age limit for candidates belonging to 

Schedule Caste , Schedule Tribe or Other Backward 
Classes and females shall be relaxable as specified in 
Schedule. III which is subject to change as per the 

Government policy ; 
(d ) The Upper age limit shall also be relaxable in 

respect of widows, destitute or divorced women 

candidates as specified in Schedule III; 
( e) The upper age limit shall also be relaxable in 

respect of the candidates who are or have been the 
Permanent or Temporary Employee of the Madhya 
Pradesh Government Board and Corporation 
owned by the Government of Madhya Pradesh as 
specified in schedule III subject to change as per 
Government policy . This concession shall also be 


or 
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admissible to the contingency paid , work - charged or 
contract employee; 
(1) The relaxation in the upper age limit in respect 
of “ Specially abled " candidates shall be as per the 
Orders /Guidelines issued by the Government from 
time to time. 


Provided that in no case maximum age limit shall 
exceed 45 years including all relaxations in all 
categories . 


Date of reckoning of age : The age limit shall be 
reckoned as on 1st January of the current year of 
recruitment. 


Explanation - A woman candidate will be deemed to be 
destitute if she has no source of income and her 
parents and her husband do not support her financially 
or who has some source of income but that does not 
exceed a sum of money specified by the High Court as 
determined by the State Government. 


Note - In no other case will these age limits be relaxed . 
Departmental candidates must obtain previous 
permission of their appointing authority to appear for 
the selection . 


8 


Educational Qualification : 


The candidate must 

possess the educational 
qualifications prescribed for the service as shown in 
schedule I. 


9- . Disqualification for Appointment : 


( 1 ) No persons shall be eligible for appointment 

unless he is citizen of India . 
(2 ) No candidate who has more than one spouse 

living will be eligible for appointment to the service . 
( 3 ) No candidate shall be eligible for appointment 

unless he has been certified to be medically fit for 
appointment to the post by the District Medical 
Board ; 


* 


1 
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Provided that a candidate may be appointed 
provisionally subject to production of Medical fitness : 
certificate as aforesaid within a period of 30 days 
from the date of appointment. If the candidate is 
found unfit by the Medical Board , his services shall 
be liable to be terminated forthwith . 

Any attempt on the part of the candidate to 
obtain support for his candidature by any means 
shall be held by the Committee to disqualify him for 

selection . 
( 5 ) No person shall be eligible for appointment if he 

or she 


(4 ) : 


(a ) Is or has been a member of, or has 

associated himself or herself with , any body or 
association after such body or association is 
declared as an unlawful body or association ; 


Or 


(b ) Has participated in or is associated with , 
any activity or programme 
(i) Aimed at subversion of the 

Constitution of India . 
( ii ) Aimed at organized breach or defiance 

of law involving violence ; 
( iii) Which is prejudicial to the interests of 

the sovereignty and integrity of India 

or the security of the State ; or 
(iv ) Which 

promotes on grounds of 
religion , race, language , caste or 
community , feelings of enmity 
hatred between different sections of 
the people ; 


or 


or 


Is 


( c ) 

dismissed from service under the 
Government of India or any State Government 
or any High Court; 


Or 


( d ) Is or has been debarred or disqualified by 
the Union 

State Public Service 
Commission or any High 

Court 

from 


or 


any 
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appearing for any examination or selection 
conducted by it ; 


Or 


+ 


(e) Is or has been convicted of an offense 

involving moral turpitude . 


10 A selected candidate shall be eligible for 
appointment subject to 

to the satisfaction of the 
Appointing Authority after verification of his 
testimonials and antecedents . 


11 


Requisition from District Establishments : 


All the District Establishments shall send their 
requisition forms to the Registrar (D.E.) of the High Court 
by 30th September every recruitment year for all such 
posts which are to be filled and likely to fall vacant in the 
ensuing recruitment year. District Establishments in 
their requisition shall show the details of the posts of the 
reserved categories . Registrar (D.E.) of High Court after 
receiving all requisitions from District Establishments 
shall compile in tabular form details of all posts 
including reservations by the 30th October to 
Examination Cell for starting recruitment process . 


12 


Mode of Selection : 


(a ) Selection will be made in a centralized manner 

by the Examination Cell of the High Court as per 

directions of the Examination Committee . 
(b ) Examination Cell shall 

shall advertise the total 
number of vacancies across the State in daily 

newspapers , both , English and Hindi language . 
( c ) Examination Cell shall conduct a centralized 

written examination followed by interview as per 
the directions of the Examination Committee of 
the High Court. The examination may be 
conducted offline or online system between the 
months of January to April every year . 
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(d ) The Examination Cell may change the mode of 

testing the suitability of candidates as per the 
recommendation of the Examination Committee 
as and when such change is considered to be 

appropriate . 
(e ) In conducting “Online examination ”, precautions 

mentioned in Schedule IV , to the extent 
considered applicable by the Examination 

Committee, shall be adhered to . 
( f) The Examination Cell , on the directions of 

Examination Committee , may hold screening 
test, which may also be held online, prior to main 
written examination if the ratio of number of 
eligible candidates and the number of posts is 
inordinately 

high in 

view of Examination 
Committee . 
( g ) The names of candidates recommended for 

appointment shall be sent by the Examination 
Cell to Appointing Authority . 


13 


Appointment of Candidates 


1 . 


Appointing Authority , after scrutinizing documents of 
the recommended candidates and satisfying itself as 
to his eligibility regarding suitability in all respects of 
an appointment to the post in the cadre , shall issue 
an order of appointment which shall be final. 


14 


Requirement of Character Certificate : 


No person shall be appointed unless the Appointing 
Authority is satisfied that he is of good character and 
is in all respect suitable for appointment to the 
service . Every 

candidate selected for direct 
recruitment shall furnish to the Appointing Authority 
certificates given not more than six months prior to 
the date of selection , by two respectable persons. 


15 


Conditions relating to Physical fitness : 


No candidate selected for appointment shall be 
appointed to any post 

any post unless he satisfies the 
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Appointing Authority that he is physically fit to 
discharge the duties that he may be called upon to 
perform . Appointing Authority , may by order , 
prescribe the physical standards required to be 
satisfied by a person for appointment and specify the 
medical authority which may grant the certificate of 
physical fitness and provide such other incidental 
matters as may be necessary . The opinion of the 
Medical Authority , regarding the physical fitness or 
otherwise of the candidate shall be binding on the 
candidates 


more 


1 


However , a Candidate selected for appointment 
who fails to appear before the Medical Authority 
specified by the Appointing Authority shall be given 
one 

opportunity to appear before such 
authority . If the candidate fails to appear before 
Medical Authority given on second occasion his name 
shall be deleted from the list of selected candidates 
and he shall cease to be eligible for appointment. 


16- Examination Fees etc .: 


Every candidate for direct recruitment to any 
category of post shall be required to pay such fees 
and portal charges if any, as may be specified by the 
Examination Committee in 

respect 

of his 
applications. 
The relaxation of fee which is applicable to the 
candidates belonging to Scheduled Castes , Scheduled 
Tribes , Other Backward Classes shall be applicable to 
the domiciles of Madhya Pradesh who have been 
declared by the Government as Scheduled Castes, 
Scheduled Tribes and Other Backward Classes only . 

Provided further that the candidates belonging to 
Other Backward Classes and are coming in creamy 
layer shall not be eligible for the benefit of reservation 
relaxation in age limit or any other benefit of the 
category . 
Provision for fee relaxation shall also be applicable 
for Specially abled candidates. 


1 


. 
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Joining time for appointment : 


( 1 ) A Candidate appointed by direct recruitment shall 
assume charge of the post specified by the Appointing 
Authority on the date or within the period specified in 
the order . 

However , the Appointing Authority may , *on the 
application of the candidate and if satisfied that there 
are good and sufficient reasons for doing so , by order 
in writing, grant such further time but not exceeding 
thirty days as it may deem necessary . 


Explanation - For the purpose of the sub - rule " the 
date of the order of appointment” means the date of 
dispatch of order of appointment by registered post to 
the address given by the candidate . 


( 2 ) The name of the candidate who fails to assume 
charge of the post within the time specified in sub 
rule ( 1) shall stand deleted from the list of selected 
candidates and the candidate concerned shall cease 
to be eligible for appointment and in that event, 
Appointing Authority may appoint candidates from 
the wait list as per the Rules frame in that respect. 


(3 ) Duration of validity of the final list of 
successful candidate : The final list of the successful 
candidates in the examination in any recruitment 
year shall be valid upto 18 months from the date of 
declaration of the final list, but shall become invalid 
after declaring the results of next years examination . 


18 


Provision for reservation of Appointment : 


( 1 ) Posts shall be reserved for the members of the 
Schedule Castes , Schedule Tribes , and for Other 
Backward Classes to such extent and in such 
manner as may be specified by the Government. The 
reservations for these categories shall be applicable 
only vertically . 


Provided that for reservation on the district level 
posts shall be given as 

district wise 


per the 


: 
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reservation roaster , issued 

by the 
Administration Deparment shall apply . 


{2 } A total 6 percent Horizontal reservation shall be 
givent to persons with physical impairment, with 2 
percent each for hearing , visually and orthopaedically 
impaired . 
Provided that the reservation shall be made as per 
the posts identified and marked by the High Court for 
specially abled persons. 


{ 3} As per the provision of the Madhya Pradesh Civil ; 
Services (Special Provisions for 

Appointment 

of 
Women ) Rules , 1997 , 30 percent Horizontal 
reservation shall be applicable for women candidates. 


( 4 ) Appointments shall be made strictly in 
accordance with the roster prescribed separately for 
direct recruitment and promotion . 


(5 ) Verification of percentage of physical impairment 
in case of " Specially abled » candidates shall be 
verified by the Medical Board . 


(6 ) In the event of non - availability of the eligible and 
suitable candidates amongst the Other Backward 
Casts, Scheduled Castes and Scheduled Tribes , as 
the case may be , in a particular year , the vacancies 
so reserved for them shall be filled in accordance with 
the normal procedure , and an equivalent number of 
additional vacancies shall 

shall be reserved in 

in the 
subsequent year . Such of the vacancies which remain 
so unfilled shall be carried forward to the subsequent 
three recruitment years in total and thereafter such 
reservation would lapse . 


Appointment by Promotion 


19. Constitution of Departmental 

Promotion 
Committee : 

( 1 ) There shall be constituted a three members 
Committee consisting of District Judge as Chairman , 
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Senior -most Additional District Judge (for the time 
being working), Senior -most Civil Judge Senior 
Division (for the time being working). 

(2 ) The selection list prepared by the Committee 
and the District Judge shall issue appointment prders 
based on the recommendation of the Committee . 

( 3 ) The exercise of making promotion shall be 
carried out every year regularly as per Calendar 
containing date wise Schedule for appointments to 
various posts . 

(4 ) The selection shall be made on the basis of 
seniority - cum -merit up to Accountant and thereafter 
on the basis of merit- cum - seniority subject to Rule 19 . 

(5 ) While making exercise of promotions the 
confidential record of each candidate shall also be 
considered and candidates with “ Average " performance 
in the past 5 years shall not be considered for 
promotion . 

(6 ) An employee who has not been found fit for 
being promoted or whose seniority has been affected 
may submit his representation before the High Court 
within thirty days from the date of publication of the 
list . 

(7 ) The Committee of the High Court considering 
such representation may 

cancel or modify such 
selection list . 


Competitive 


20 Provision for Departmental 

Examination to promote merit : 


In Order to promote merit, 15 % of vacancies in 
any cadre shall be kept open for appointment from 
Lower Cadre 

Cadre by selection through competitive 
examination and only in case of non availability of 
suitable candidates through competitive examination , 
the same will not be carried forward and such 
vacancies may be filled by promotion on the basis of 
seniority - cum -merit . 
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Seniority : 


Seniority of the person included in the select list 
shalį follow the order in which the names of such 
persons appear in the select list. 

In case list of candidates promoted on the basis 
of seniority - cum -merit and the list of candidates 
selected through competitive examination is brought 
out during the same recruitment year , the seniority of 
candidates promoted on the basis of seniority - cum 
merit shall be over and above the seniority of 
candidates selected through competitive examination . 


22 


Preparation of List of suitable Officers : 


are 


( 1 ) The Departmental Promotion Committee shall 

prepare a list of such persons who satisfy the 
conditions prescribed and as held by the 
Committee to be suitable for promotion to the service . 
The list shall be sufficient to cover the anticipated 
vacancies on account of retirement and promotion 
during the course of one year from the date of 
preparation of the select list. A reserved list 
containing 25 % of the number of persons included in 
select list shall also be prepared to meet the 
unforeseen vacancies occurring during the course of 

the aforesaid period . 
( 2 ) The names of selected officials included in the 

list shall be arranged in order of seniority in service ; 


Explanation : 

A person whose name is included in the select list 
but who is not promoted during the validity of the 
list , shall have no claim to seniority over those 
considered in a subsequent selection merely by the 
fact of his earlier selection . 


( 3 ) The list so prepared shall be reviewed and 

revised every year. , 
(4 ) If in the process of selection , review or revision 

it is proposed to supersede any member of the 
service , the committee shall record its reasons for the 
proposed supersession . 
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Reservation : 


Reservation for the promotion to any service in favour 
of the Schedule Castes, Scheduled Tribes and Other 
Backward Classes shall be in accordance with the 
orders issued by the High Court from time to time. 


24 


Select List : 


The select list shall ordinarily be in force until it is 
reviewed or revised in accordance with sub -rule (3 ) of 
Rule 21 mentioned above , but its validity shall not be 
extended beyond the total period of 12 months from the 
date of its publication . 


Provided that in the event of a grave lapse in the conduct 
of performance of duties on the part of any person 
included in select list a special review of the select list 
may be made at the instance of the Appointment 
Authority and it may, if it thinks fit , remove the name of 
such person from the select list. 


PART - IV 


PROBATION 


25-( 1 ) 

All appointments to the Service by direct 
recruitment or by promotion shall be on probation for 
the period of two years . 


(2 ) The period of probation for reasons to be recorded 
in writing, may be extended by the Appointing 
Authority by such period not exceeding the period of 
probation specified in sub rule (I) or ( II ) of Rule 3 . 


( 3 ) At the end of period of probation or the extended 
period of probation the Appointing Authority shall 
consider the suitability of the person so appointed or 
promoted to hold the post to which he was appointed 
or promoted , and 

(I) If it is decided that he is suitable to hold 

the post to which he was appointed or 
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promoted , it shall, as soon as possible , 
issue an order declaring him to have 
satisfactorily completed the period of 
probation and such an order shall have 
effect from the date of expiry of the 
period of probation , including extended 

period, if any, as the case may be. 
( II ) If it is considered that the person is not 

suitable to hold the post to which he was 
appointed or promoted , as the case may 
be, he shall by order . 
(a ) If he is a promotee , revert him to 

the post which he held prior to his 

promotion . 
(b ) If he is probationer , discharge him 

from service . 
( 4 ) A person shall not be considered to have 

satisfactorily completed the period of probation 
unless a specific order to the effect is passed , any 
delay in passing such an order shall not entitle the 
person to be deemed to have satisfactorily completed 
the period of probation . 


26 Discharge of a probationer during the period of 

probation : 


Notwithstanding anything contained in the rule 
mentioned above the Appointing Authority may , at 
any time during the period of probation , discharge 
from the service, a probationer on account of reasons 
that his /her services are no more required . 


27 


Increment during the period of probation : 


A probationer or promotee may draw the 
increments that fall due during the period of 
probation . He shall not, however, draw any increment 
after the expiry of the period of probation unless and 
until he is declared to have satisfactorily completed 
his probation . 

When a probationer or promotee is declared to 
have satisfactorily completed his probation , he shall 
draw , from the date as such order takes effect , the 
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pay he would have drawn had hè been allowed the 
increments for the whole of his service from the date 
of his appointment or probation . 


28 


Appointment to the service from the select list ; 


( 1) Appointments of the persons included in the 

select list shall follow the order in which the names 

of such persons appear in the select list. 
(2 ) In case of promotion , it shall not ordinarily be 

necessary to consult the Committee for exclusion of 
a person whose name is included in the select list if 
during the period intervening between the inclusion 
of his name in the select list and the date of the 
proposed 

appointment, there Occurs any 
deterioration in his work , which , in the opinion of 
the Appointing Authority , is such as to render him 
unsuitable for appointment to the service . 


29. Applicability of other Rules : 


leave , 


The pay , 

allowance , pensions, gratuity , 
retirement, T : A ., Medical Allowance , GPF , discipline, 
control, punishment and other conditions of service 
of persons appointed 

to 

the District Courts 
establishment shall be 

be governed by the rules 
applicable to the employees of the Government. 


30 


Transfer : 


1 - The High Court, may , in public interest or for 
administrative reasons , transfer any 

member of the 
service from one District Court establishment, to 
another District Court establishment within the 
State and the member of the service so transferred , 

shall carry his seniority with him . 
2- However , in case the ernployee seeks transfer on 

his own choice , he shall not be entitled to keep his 
seniority which he held prior to such transfer and 
his seniority in his new place of posting, his 
position , will be at the bottom of other employees 


: 


4 . 
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of the same cadre posted in the District to which 
he is transferred . 


31 


Deputation : 


Any member of the service may be deputed by 
the High Court for a continuous period not 
exceeding four years to perform the duties of any 
post in the Central Government or the State 
Government or took service in any Organization , 
which is wholly or partly owned or controlled by 
the Government. 


PART- V 


MISCELLANEOUS 


32 


Age of superannuation ; 
Subject to the provision contained in Rule 56 (3 ) of 
the Fundamental Rules and Rule 42( 1 )(b ) of M.P. Civil 
Services (Pension ) Rules , 1976 , the age 

of 
superannuation of a member of the service shall be 
the age specified by the Government from time to 
time for the employees of the Government of the same 
cadre . 


33 


Retirement in public interest. 


Notwithstanding anything contained in these rules or 
any other law the appointing authority may, if it is of 
the opinion that it is in the public interest so to do, 
have the absolute right to retire any member of the 
Service who has put in not less than twenty years of 
service or has attained the age of 50 years , by giving 
him notice of not less than three months in writing or 
three months pay and allowances in lieu of such 
notice . 


34 


Training etc. 


( 1 ) Every person appointed by direct recruitment to 
the Service shall, undergo such training as the High 
Courtmay , from time to time specify . 
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(2 ) Every member of the Service shall be given such 
periodical training as the High Court may , from time 
to time specify . 
( 3 ) Every member of the Service shall pass such 
tests or examinations and within such time as the 
High Courtmay , from time to time specify . 


35 


Interpretation : 


If any question arises regarding the interpretation of 
the rules, it shall be referred to the Chief Justice 
whose decision thereon shall be final, 


36 


Relaxation : 


Nothing in these Rules shall be construed to 
limit or abridge the power of the High Court to deal 
with the case of any person ( s) to whom these rules 
apply may dispense with or relax the particular rule 
in such a manner as may appear to him to be just 
and equitable ; 


37 


Repeal and Savings : 


All Rules , orders , instructions and circulars 
corresponding to these Rules , in force immediately 
before the commencement of these Rules are hereby 
repealed in respect of matters covered by these Rules ; 


Provided that any order made or action taken 
under the rules so repealed shall be deemed to have 
been made taken under the corresponding 
provisions of these rules . 


or 


38 


Residuary provision. 


( 1) All members of the service shall be subject to the 
superintendence of the High Court. 


( 2 ) In respect of all matters (not provided in these 

rules ) regarding the conditions of service of the 
members of the service , including matters relating to 
the .conduct, control and discipline, provisions of 
M.P. Civil Services (Conduct) Rules 1965 , M.P. Civil 
Services (CCA ) Rules 1966 and all others applicable 
to M.P. State Government employee shall apply 
subject to such modification , variation and 
exceptions, if any, as the High Court may , from time 
to time specify : 
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SCHEDULEI 

SEERULE8) EDUCATIONAL&TECHNICALQUALIFICATIONPRESCRIBED 


S.No. 


NAMEOFSERVICE 


3 


StenographerGrade-II 


ܫܝܕ 


1-HigherSecondarySchoolCertificateExam(10+2)orHigherSecondaryExampassedfrom 

Board/InstitutionrecognizedbyM.P.Government. 2-C.P.C.T.scorecardexampassedfromM.P.AgencyforPromotionofInformationTechnology(MAP-I.T.) 

oranyotherAgency/InstitutionrecognizedbytheM.P.Government. 3-HindiShorthandexampassedwithspeedof100W.P.M.fromBoard/InstitutionrecognizedbyM.P. 

Government 4-OneyearDiplomaCoursepassedinComputerApplicationfromInstitutionrecognizedbyM.P. 

Government. 1-HigherSecondarySchoolCertificateExam(10+2)orHigherSecondaryExampassedfrom 

Board/InstitutionrecognizedbyM.P.Government. 2-C.P.C.T.scorecardexampassedfromM.P.AgencyforPromotionofInformationTechnology(MAP-I.T.) 

oranyotherAgency/InstitutionrecognizedbytheM.P.Government. 3-HindiShorthandexampassedwithspeedof80W.P.M.fromBoard/InstitutionrecognizedbyM.P. 

Government. 4.OneyearDiplomaCoursepassedinComputerApplicationfromInstitutionrecognizedbyM.P. 

Government. 


2 


Stenographer-III 
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3 


AssistantGradeIII 


1-HigherSecondarySchoolCertificateExam(10+2)orHigherSecondaryExampassedfrom 

Board/InstitutionrecognizedbyM.P.Government. 2-C.P.C.T.scorecardexampassedfromM.P.AgencyforPromotionofInformationTechnology(MAP-I.T.) 

oranyotherAgency/InstitutionrecognizedbytheM.P.Government. 


4 


AssistantGradeIII (EnglishKnowing) 


3-OneyearDiplomaCoursepassedinComputerApplicationfromInstitutionrecognizedbyM.P. 

M.P. Government. 1-HigherSecondarySchoolCertificateExam(10+2)orHigherSecondaryExampassedfrom 

Board/InstitutionrecognizedbyM.P.Government. 2-C.P.C.T.scorecardexampassedfromM.P.AgencyforPromotionofInformationTechnology(MAP-I.T.) 

oranyotherAgency/InstitutionrecognizedbytheM.P.Government. 3-EnglishShorthandexampassedwithspeedof80W.P.M.fromBoard/InstitutionrecognizedbyM.P. 

Government. 4-OneyearDiplomaCoursepassedinComputerApplicationfromInstitutionrecognizedbyM.P. 

Government. 


5 


Driver(Contingency) 


1-8thStandardpassed. 2-DrivingLicenceholderofLightMotorVehicle. 1-8thStandardpassed, 
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6 


Peon/Chowkidar/Water man/Mali/Sweeper (Contingency 


. 
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(SEERULE5) 


METHODOFRECRUITMENT 


NO.OF POST 


CLASSIFICATION 


APPOINTINGAUTHORITY 


NAMEOFTHEPOST 


SCALEOFPAY 


S.NO, 


15600-39100-G.P.5400 


50 


ClerkofCourt 


BypromotionfromDy.ClerkofCourt, 


HighCourt 


1 


119 


5200-20200-G.P.2800 


Dy.ClerkofCourt 


HighCourt 


BypromotionfromAccountant. 


2 


5200-20200-G.P.2400 


100 


3 


Accountant 


BypromotionfromAsstt.Accountant/Asstt.Grill District&SessionsJudge 

whohavepassedaccountstrainingorcrossedthe ageof45.butitis.relaxablefortherpersonswho havecrossedtheageof45years. BypromotionfromAsstt.Gr.llwhohavepassed 

accountstrainingorcrossedtheageof45.butitis District&SessionsJudge 

relaxablefortherpersonswhohavecrossedthe 

ageof45years. District&SessionsJudgeBypromotionfromAsstt.Gr.lll. 


5200-20200-G.P.2400 


4. 


60 


AssistantAccountant 


5200-20200-G.P.2400 


50 


StatisticalWriter 


5 


47 


ReadertoDistrictJudge 


9300-34800G.P.3600 


I!1 


District&SessionsJudgeBypromotionfromReaderGradeII District&SessionsJudgeBypromotionfromReaderGradeil 


FEZYGFI T547 , fqaich 10 Fr 2017 


6 


466 


ReadertoADJ 


9300-34800G.P.3600 


7 


BypromotionfromReaderGradeIII 


346 


Ill 


5200-20200-GP.2800 


District&SessionsJudge 


8 


ReadertoCivilJudge(Senior Division) ReadertoCivilJudge!! (JuniorDivision) 


BypromotionfromAsstt.Gr.III 


606 


111 


5200-20200-G.P.2400 


9 


District&SessionsJudge 


5200-20200-G.P.2400 


III 


61 


RecordKeeper 


10 


District&SessionsJudgeBypromotionfromAsstt.Gi.III. District&SessionsJudgeBy.promotionfromAsstt.Gr.lll. District&SessionsJudgeBypromotionfromAsstt.Gr.lli. 


5200-20200-G.P.2400 


50 


Librarian-Cum-FarmsClerk 


11 


5200-20200-G.P.2400 


505 


ExecutionClerk(Asstt.Gr.ll) 


12 


71 


72 


METHODOFRECRUITMENT 


NO.OF POST 


CLASSIFICATION 


SCALEOFPAY 


APPOINTINGAUTHORITY 


NAMEOFTHEPOST 


S.NO. 


ExecutionClerk(Asstt.Gr.lll) 


II! 


13 


·919 


5200-20200-G.P.1900 


14 


AssistantRecordKeeper 


359 


5200-20200-G.P.1900 


Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 

IV 

Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 

IV 

Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 

IIV 

Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 


15 


DepositionWriter 


5200-20200-G.P.1900 


1440 


5200-20200-G.P.1900 


16 


Despatcher 


58 


45 


111 


AssistantStatisticalWriter 


5200-20200-G.P.1900 


17 


District&SessionsJudgeBydirectrecruitment25%bypromotionfromClass 

IV 

Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 

IV 


54 


OfficeMohrir 


5200-20200-G.P.1900 


18 


9300-34800G.P.4200 


HighCourt 


BypromotionfromPersonalAssistant 


III 


SeniorPersonalAssistant 


41 


19 


9300-34800G.P.3600 


HighCourt 


BypromotionfromStenographer 


121 


PersonalAssistant 


20 


5200-20200-G.P.2800 


1 ) 


364 


21 


Stenographer 


District&SessionsJudgeBypromotionfromStenographerGrill District&SessionsJudgeBypromotionfromStenographerGr.lll&Direct 

Recruritment District&SessionsJudgeBydirectrecruitment 
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StenographerGradeIl 


328 


Il 


5200-20200-G.P.2800 


22 


StenographerGradeIli 


431 


lil 


5200-20200-G.P,2400 


23 


61 


III 


5200-20200-G.P.2400 


24 


HeadCopyist 


361 


5200-20200-G.P,1900 


District&SessionsJudgeBypromotionfromAsstt.Gr.lll. 

Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 

IV 

Bydirectrecruitment25%bypromotionfromClass District&SessionsJudge 

IV 


Copyist 


25 


108 


5200-20200-G.P.1900, 


26 


OfficeTypist 


50 


District&SessionsJudgeBypromotionfromAsstt.Gr.ill. 


5200-20200-G.P.2400 


III 


27 


DistrictNazir 


92 


District&SessionsJudgeBypromotionfromAsstt.Gr.lil. 


ill 


5200-20200-G.P.2400 


28 


SeniorNaibNazir 
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S.NO. 


NAMEOFTHEPOST 


NO.OF POST 


CLASSIFICATION 


SCALEOFPAY 


APPOINTINGAUTHORITY 


METHODOFRECRUITMENT 
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29 


JuniorNaibNazir 


227 


5200-20200-G.P.2100 


District&SessionsJudgeBypromotionfromAsstt.Gr.lll. 


30 


SaleAmin 


232 


5200-20200-G.P.1900 


District&SessionsJudgeBydirectrecruitment25%bypromotionfromClass 


IV 


ProcessWriter 


·1264 


5200-20200-G.P.1900 


District&SessionsJudgeBydirectrecruitment25%bypromotionfromClass 

JIV 


31 


32 


ProcessServer 


1108 


IV 


5200-20200-G.P.1800 


District&Sessions 
JudgeBypromotion 
fromotherClassIVemployeesofthe 

DistrictJudgepossessingrequisitequalification. 


33 


DrivertoDJ/ADJ 


218 


IV 


5200-20200-G.P.1900 


District&SessionsJudge 


BypromotionfromotherClassIVemployeesofthe DistrictJudgepossessingrequisitequalification. 
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34 


DrivertoCM 


50 


IV 


5200-20200-G.P.1900 


District&SessionsJudge 


BypromotionfromotherClassIVemployeesofthe DistrictJudgepossessingrequisitequalification. 


35 


Daftari 


54 


IV 


4440-7440G.P,1400 


District 
& 
Sessions 
Judge 
By 
promotion 
from 
other 
Class 
IV 
employees 
of 
the 

DistrictJudgepossessingrequisitequalification. 


36 


Farrash 


129 


IV 


4440-7440G.P.1300 


District&SessionsJudgeBypromotonformcontengencyClassIVemployees 


73 


74 


METHODOFRECRUITMENT 


NAMEOFTHEPOST 


NO.OF POST 


CLASSIFICATION 


SCALEOFPAY 


APPOINTINGAUTHORITY 


S.NO. 


+ 


District&SessionsJudgeBypromotonformcontengencyClassIVemployees 


37 


Daftari-cum-Farrash 


150 


4440-7440G.P,1300 


IV 


38 


4440-7440G.P.1400 


55 


RecordSupplier 


VV 


District&SessionsJudgeBypromotionfromotherClassIVemployeesofthe 

DistrictJudgepossessingrequisitequalification. 


416 


4440-7440G.P.1400 


39 


Jamadar 


District&SessionsJudgeBypromotionfromotherClassIVemployeesofthe 

DistrictJudgepossessingrequisitequalification, 


District&SessionsJudgeBypromotionformcontengencyClassIVemployees 


4440-7440G.P.1300 


40 


145 


IV 


OfficePeon 


District&SessionsJudgeBypromotionformcontengencyClassIVemployees 


41 


RecordRoomPeon 


4440-7440G.P.1300 


38 


4440-7440G.P.1300 


District&SessionsJudgeBypromotionformcontengencyClassIVemployees 


30 


42 


CopyingPeon 


IV 


4440-7440G.P.1300 


District&SessionsJudgeBypromotionformcontengencyClassIVemployees 


43 


CourtPeon 


1781 
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CollectorRate 


District&SessionsjudgeByDirectrecruitment 


44 


Chowkidar 


278 


Contingenecy 


CollectorRate 


District&SessionsJudgeByDirectrecruitment 


45 


Waterman 


256 


Contingenecy 


CollectorRate 


District&SessionsJudgeByDirectrecruitment 


46 


247 


Sweeper 


Contingenecy 


District&SessionsJudgeByDirectrecruitment 


47 


Mali 


68 


Contingenecy 


CollectorRate CollectorRate 


District&SessionsJudgeByDirectrecruitment 


48 


Driver 


136 


Contingenecy 


CollectorRate 


District&SessionsjudgeByDirectrecruitment 


49 


Peon 


139 


Contingenecy 
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SCHEDULEIII 


(SEERULE7) 
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S.No. 


NAMEOFTHESERVICE 


AGECRITERIAASON1STJANUARYOFCURRENT YEARFORALLPOSTSMENTIONEDINCOLUMN2. 


MinimumAgeMaximumAge 


1 


2 


3 


4 


5 


StenographerGrade-11 


1 


1-MaleCandidate(UnreservedCategory) 


18year 


40year 


StenographerGrade-I!! 


2 


18year 


45Year 


AssistantGradeil 


2-MaleCandidate(EmployeeofGovt./Nigam/ Mandal/AutonomousInstitutionandNagar Sainik). 


3 


AssistantGrade11(EnglishKnowing) 


4 


18year. 


45Year 


3-MaleCandidate(ReservedCategory-Schedule Caste/ScheduleTribe/OtherBackwardClass) 


Driver/Peon/Chowkidar/Waterman/Mali/Sweeper (Contingency) 


5 


4-MaleCandidate(ReservedCategory-Employee ofGovt./Nigam/Mandal/AutonomousInstitution andNagarSainik). 


18year 


45Year 
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5-FemaleCandidate(UnreservedCategory) 


18year 


45Year 


18year 


45Year 


6-FemaleCandidate(Employeeof Govt./Nigam/Mandal/Autonomousinstitution andNagarSainik)(Vidhwa/Parityakta/Talaksuda) 7-FemaleCandidate(ReservedCategory ScheduleCaste/ScheduleTribe/OtherBackward Class) 


18year 


45Year 


. 


75 


14 


76 
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Schedule - IV 

(See Rule 12 ) 
Proposed system to enhance security . 


The Database Administrator must be appointed from technical officer of High 
Court not below the rank of Registrar . 
A. Central Examination Server : 


( 1 ) should be physically secure . No unauthorized and unauthenticated 

access should be given . 
( 2 ) Biometric technology alongside with traditional password based 

technology should be used for securing server . 
(3 ) A replica of the same server should be available with geographically 

changed location . 
(4 ) Communication between the server should be encrypted with best 

possible technique like RES /MD5 etc. 
(5 ) The owner which has access to each server should be different. Owner of 

one server should not be able to access the second replica server. 
(6 ) A Monitor server should also be configured in same manner as of 

examination server but to store monitoring data such 
audio /video / images/biometric data collected from each examination 

centre . 
B. Examination server at each examination centre . 


as 


( 1 ) Each Examination centre should have fingerprint reader at main gate so 

that only those examinees are allowed whose fingerprint is stored on 
Examination server in Examination centre . User biometric information 
(Fingerprint/ fact recognition ) may be registered at the time of 

enrollment/ form filling through authorized centre or kiosk only . 
(2 ) Each examinee should be validated by his /her own credential (id ,and 

password ) through the server . 
( 3 ) Exam Hall must have auto generated encrypted code for paper . Thus 

auto generated code (id ) must be distributed randomily . The first 
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candidate who comes in exam room shall have first code, second shall 

get second code and likewise , 
(4 ) The password of each user stored in the database should be in 

encrypted form . 
(5 ) As soon as the exam gets over and data is submitted to database on 

Examination server at each examination centre , immediately the DML 
(Data Manipulation Language ) get locked for the database so that the 
data could not be changed at any situation . (Database access time must 
be limited upto exam period only , whatever it may be 2 hrs or 3 hrs and 
after examination it must be blocked immediately and no command or 
deletion , addition , alteration shall be allowed . It is to ensure that the 
test is taken in a certain amount of time. Some automated testing 
programs allow this feature ). The auto generated id is for the internal 
use only and not be opened to anyone except Examination In - charge 

having exclusive password .. 
(6 ) Each examination hall should have at least two CCTV cameras with audio 

recording facility to the monitoring server not less than 5 Mhz 
frequency . The camera must have sufficient electricity back up through 
UPS , so that the movement and activity of Examinee can be recorded in 
case of power failure . This data should be uploaded to monitoring server 

on real time basis . 
(7 ) The recording of desktop of each Examinee computer should also be 

uploaded to monitoring server on real time basis which in turn to be 

secured at the monitoring server contemporaneously . 
( 8 ) The local server installed at Examination Centre should be connected 

through VPN to themaster server. The internet connectivity on the local 
server to be disconnected . No possibility of hacking is possible in this 

configuration . 
( 9 ) The Examination Centre must have ISO 27001 certification or must be 

AICTE or NAAC accredited . 
( 10 ) The tentative answer keys for the objective type examinations should 

be ported on the website of MP High Court at earliest after the 
examination is over and candidates will be given 7 days time to file 

suggestions and objections, if any to the examination authority . 
( 11 ) The same will be placed before the Experts Committee of which 

Database Administrator is also a member for scrutiny and the corrected 
final answers be published on the website again . 


C. Measures to be taken at Examination Centre 


( 1) A firewall like software software should be installed to each examinee 

computer. The task of this software is to remove vulnerabilities present 
in examinee computer. The tasks are listed as below : 
(i) Sync Examinee computer time with server time for effective log 

maintaining 
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( ii ) All ports except those required for the online exam are disabled 

and the ports used can be chosen randomly for each examinee ; 
the ports to be used have only to be sent to the examination 
server at examination centre with the IP of the exam client . 
Therefore ,manipulation through a fixed port can be avoided . 

All other programs except the online exam client are deactivated by 
controlling the inputs of the examinees. By cutting off electronic 
communications and disabling other computer programs or inputs 
(including USB ports) on the examinees computers, the examinees can 
be prohibited from manipulating their local computer or the internet. 
Only mouse should be enabled . The proprietary application software 
should be used and not to be used the open source software . ( It must 
be ensured that use of Google Docs, screen share and opening new 
window in a separate tab to excess Google must be made impossible . 

The student cannot use offlinematerial during online examination .) 
( iv ) Online exam access should use Respondus Lockdown Browser, or its 

equivalent. The proposed browser module presents to the user at 
startup a full- screen application window that encases a browser 
window . However, no address bar is provided , nor are there any 
menus, toolbars, buttons, or other controls that would be seen on a 
generic browser. The application window is locked in full-screen mode 

and cannot be resized or minimized until the application is terminated. 
Third party software like VNC viewer must be completely prohibited . 
Student id ( specific auto generated id link ) can work only one 

question at a time and cannot access completed questions , 
(vi) An exam should randomize ( scramble ) question sequence and answer 

choices for every id link differently . 
( vii ) One (students) auto generated id link can access the online exam only 

one time. 
(viii ) The exam should close when the allotted timeperiod for work expires. 

It is suggested that the exam end should be triggered by Examination 
server to all of the examinee computers at once and not the local time 
of Examinee computer / browser script should be used . 


D. Network used for communication with each other. 


i. 


ii. 


jii . 


Communication between the server and examinee computer should be 
encrypted with best possible technique like RES /MD5 etc. 
Communication between the Central server and Examination Hall 
server should be encrypted . 
The server at examination centre should send the exam data to both of 
Central Servers on real time basis . ( This step is required to prevent 
fraud at Central Server end or any other source .) 
Every log (Both Database and access log with client unique 
ID / Timestamp ) of each communication between server and Examinee 
computer should be stored on real time basis for future reference . 
(Database log is a log which is created every time when the data ( Answer in this 
case) is inserted into the database with timestamp. Access log is a log which is 
created every time when the examinee computers access any page of Web 
server). 


iv . 


भाग 4 ( ग ) ] 
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ऊर्जा विभाग 


मंत्रालय, वल्लभ भवन, भोपाल 


भोपाल, दिनांक 25 फरवरी 2017 


- 


क्रमांक एफ 2-24 / 2016 / तेरह, भारत के संविधान के अनुच्छेद 309 के 
परन्तुक द्वारा प्रदत्त शक्तियों को प्रयोग में लाते हुए, मध्य प्रदेश के राज्यपाल, एतद्द्वारा, मध्य 
प्रदेश विद्युत निरीक्षकालय (विभागीय परीक्षा) नियम, 1987 में निम्नलिखित संशोधन करते हैं , 
अर्थात् : 

उक्त नियमों में विद्यमान अनुसूची के स्थान पर , निम्नलिखित अनुसूची स्थापित की 
जाए, अर्थात् : 

" अनुसूची 
( नियम 3 देखिए ) 

परीक्षा हेतु पाठ्यक्रम 
1. विद्युत विधियाँ 
( क ) विद्युत अधिनियम 2003 की धारा 2, 7, 8, 9, 10, 11, 12 , 13 , 14, 30, 32 , 

34 , 39, 42, 43, 50 , 52, 53 , 54 , 55 , 56 , 67 , 68, 70 , 73 , 126 , 127 , 128, 
135 , 136, 137 , 138, 139 , 140 , 141 , 145 , 146, 147 , 148, 149, 150 , 151 , 
153, 154, 155 , 159, 160 , 161, 162 , 163 , 164 , 167 , 170 , 171 , 173, 174, 

175 , 176, 177 , 180, 181 एवं 185 | 
( ख ) 

विद्युत नियम, 2005 ( समस्त नियम ) । 
( ग ) केन्द्रीय विद्युत प्राधिकरण ( सुरक्षा एवं विद्युत आपूर्ति संबंधी उपाय ) विनियम, 

2010 के अध्याय 1, 2, 3, 4, 5, 6, 7 एवं अध्याय 10 की अनुसूची तीन से 

दस तक 1 
( घ ) केन्द्रीय विद्युत प्राधिकरण ( विद्युत सयंत्रों और विद्युत लाइनों का निर्माण 

प्रचालन एवं अनुरक्षण के लिए सुरक्षा आवश्यकताएं ) विनियम, 2011 । 
( ड ) मध्य प्रदेश विद्युत शुल्क अधिनियम, 2012 | 
( च ) मध्य प्रदेश विद्युत शुल्क अधिनियम,2012 तथा उसके अधीन बनाए गए नियम । 
( छ) मध्य प्रदेश उपकर अधिनियम , 1981 

मध्य प्रदेश अनुज्ञापन मण्डल (विद्युत ) विनियम, 1960 अथवा केन्द्रीय विद्युत 
प्राधिकरण ( सुरक्षा एवं विद्युत आपूर्ति संबंधी उपाय ) विनियम, 2010 के अधीन 
बनाए गए विनियम 29 | 
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( झ ) मध्य प्रदेश सिनेमा नियम, 1972 ( विद्युत स्थापनाओं से संबंधित नियम ) 
2. भूयोजन तथा विद्युत सुरक्षा : 
निम्नलिखित भारतीय मानक विहित किए गए हैं : 
अनुक्रमांक भारतीय मानक 

विषय 
( क ) 

कोड ऑफ प्रेक्टिस फार अर्थिंग 


- 


. 


3043-1987 


ख ) 


( ग ) 


अभिपुष्ट –2006 
8437-1993 (भाग - एक और गाइड ऑन इफेक्ट्स ऑफ करेंट 
दो 2007) अभिपुष्ट –2007 

पासिंग थू दी ह्यूमन बॉडी 
रिकमण्डेशन ऑन सेफ्टी प्रोसीजर्स 

एण्ड प्रेक्टिसेस इन इलेक्ट्रिकल वर्क 
भाग एक अभिपुष्ट –2010 
भाग दो - अभिपुष्ट 

अभिपुष्ट -2015 


5216-1982 


( घ ) 


सेफ्टी ऑफ हाउस होल्ड एण्ड 
सिमिलर इलेक्ट्रिकल्स एप्लाईन्सेस 


302 
( भाग - 1-2008) , 
भाग -2 धारा.2 , 3 , 4, 6, 7 , 8, 
9 , 11 , 12 , 13, 14, 15 , 21 , 
23 , 24, 25 , 26, 30 , 31 , 32 , 
35 , 45 , 46, 59 , 76,80 , 201 , 
202, 203 , 204, 205 , 206 , 
207, 208, 209 


( ड ) 


1646-1997 


अभिपुष्ट –2012 


कोड आफ प्रेक्टिस फार फायर सेफ्टी 
ऑफ बिल्डिग्स ( जनरल): इलेक्ट्रिकल्स 
इन्सटालेशन 


( च ) 


3034-1993 
अभिपुष्ट –2012 


कोड आफ प्रेक्टिस फायर सेफ्टी ऑफ 
इण्डस्ट्रियल बिल्डिंग्स इलेक्ट्रिकल्स 
जनरेटिंग एण्ड डिस्ट्रीब्यूटिंग स्टेशन्स 


( छ ) 


7689-1989 


गाइड फार कन्ट्रोल आफ 
अनडिजायरेविल स्टेटिक इलेक्ट्रिसिटी 


अभिपुष्ट -2015 
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( ख ) 


3. विद्युत संस्थापनायें : 
निम्नलिखित भारतीय मानक विहित किए गए हैं : 
अनुक्रमांक आई.एस. 

विषय 
( क ) 325-1996 

थ्री फेस 

इण्डक्शन मोटर्स 

स्पेसिफिकेशन 
अभिपुष्ट -2012 
900-1992 

कोड आफ प्रेक्टिस फार इन्सटालेशन 
अभिपुष्ट –2008 

एण्ड मेन्टेनेन्स ऑफ इण्डक्शन मोटर्स 
( ग ) 10028 

कोड आफ प्रेक्टिस फार सिलेक्शन , 
भाग - एक , 1985 

इन्सटालेशन एण्ड मेन्टेनेन्स ऑफ 
भाग - दो , 1981 

ट्रांसफारमर 

सिलेक्शन 
भाग - तीन , 1981 

इंस्टालेशन 
अभिपुष्ट –2003 

मेन्टेनेंस 
( घ ) 6792-1992 

मेथड 

डिटरमिनेशन ऑफ 
अभिपुष्ट -2013 

इलेक्ट्रिक स्ट्रेन्थ ऑफ इन्सुलेटिंग 

आईल्स 
( ड ) 1866-1983 

कोड आफ प्रेक्टिस फार मेन्टेनेन्स एण्ड 
सुपरविजन ऑफ मिनरल इन्सुलेटिंग 
आईल इन इक्युपमेंट 


फार 


( च ) 


732-1989 


कोड आफ प्रेक्टिस फार इलेक्ट्रिकल 
वायरिंग इन्सटालेशन 


अभिपुष्ट –2010 


4. लेखा तथा स्थापना : 


निम्नलिखित पुस्तकें विहित की गई हैं : 


( क ) 


मूलभूत नियम 


केवल नियम 10, 22 , 24, से 26 , 49 तथा 74 


( ख ) | कोषालय संहित के 

अधीन सहायक नियम 


अध्याय 2 की धारा 1. अध्याय 3 की धारा 1 तथा 3 
अध्याय 4 की धारा 1 तथा धारा 5 की उप धारा (1 ) 
तथा ( 4) 


( ग ) यात्रा भत्ता नियम 


( घ ) | अवकाश नियम. 
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5. स्विचगियर तथा संरक्षण 


निम्नलिखित भारतीय मानक विहित किये गये हैं : 


अनुक्रमांक आई.एस. 

आई.एस - 10118–1982 


विषय 
कोड आफ प्रेक्टिस फार सिलेक्शन , 
इन्सटालेशन एण्ड मेन्टेनेन्स आफ 
स्विचगियर एण्ड कन्ट्रोलगियर 


सामान्य 


चयन 
संस्थापना 


रख - रखाव 


( ख ) 


गाइड फार मेन्टेनेंस एण्ड फील्ड 
टेस्टिंग ऑफ इलेक्ट्रिकल रिलेज 
लो वोल्टेज स्विचगियर एण्ड कन्ट्रोल 
गियर 


( ग ) 


भाग - एक , अभिपुष्ट 2011 
भाग - दो , अभिपुष्ट 2006 
भाग - तीन, अभिपुष्ट 2011 
भाग - चार, अभिपुष्ट 1996 
आई.एस - 9124-1979 
अभिपुष्ट - 2011 
आई.एस. / आईईसी -60947 
भाग - एक , अभिपुष्ट 2012 
भाग - दो , अभिपुष्ट 2003 
भाग - तीन, अभिपुष्ट 1999 
भाग – चार, धारा एक -2000 

धारा दो -1999 

धारा तीन -1999 
भाग – पाँच, धारा एक -2003 

धारा दो -2007 
आई.एस. / आईसी -60898 
भाग - एक -2002 
भाग - दो -2003 


( घ ) 


इलेक्ट्रिकल एसेसरीज – सर्किट ब्रेकर्स 
फार ओव्हर करेन्ट प्रोटेक्शन फार 
हाउस होल्ड एण्ड सिमिलर 
इन्सटालेशन्स 


6. इन्सुलेशन कोआर्डीनेशन एण्ड हजार्डस एरियाः 
निम्नलिखित भारतीय मानक विहित किए गए हैं : 
अनुक्रमांक आई.एस. 

विषय 
आई.एस. - 5572 - 2009 क्लासिफिकेशन आफ हेजार्डस एरिया 
अभिपुष्ट -2011 

( अदर दैन माइन्स ) हैविंग फ्लेमेबल 
गैसेज एण्ड 

व्हेपर्स फार इले. 
इन्सटालेशन 
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आई.एस. -5571-2014 गाइड फार सिलेक्शन एण्ड 

इन्सटालेशन आफ इलेक्ट्रिकल 
इक्यूपमेंट • इन हेजार्डस एरिया ( अदर 

दैन माइन्स ) 
आई.एस. / आईईसी -60079-1 | एक्सप्लोजिव एटमास्फियर्स पार्ट- I 
: 2007 

इक्युपमेंट प्रोटेक्शन बाय फ्लेमप्रूफ 
अभिपुष्ट – 2010 

इनक्लोजर्स " डी " 


( ग ) 


( घ ) 


आई.एस. 


2165 


भाग दो 


G 


भाग एक 1977 
अभिपुष्ट – 2006 

1983 
अभिपुष्ट – 2006 
आई.एस. / आईईसी -60071 
भाग एक 2006 

1996 
अभिपुष्ट – 2010 

15086 


इन्सुलेशन कोआर्डिनेशन, 
भाग - एक , फेस टू अर्थ इन्सुलेशन 
कोर्डिनेशन , प्रिंसीपल्स एण्ड रूल्स 
भाग - दो , फेज टू फेज इन्सुलेशन 
कोर्डिनेशन , प्रिंसीपल्स एवं रूल्स 
इन्सुलेशन कोआर्डिनेशन 
भाग - एक , डेफिनेशन प्रिंसीपल्स एण्ड 
रूल्स 
भाग - दो , एप्लीकेशन गाइड 
सर्ज अरेस्टर्स 
भाग - एक , नॉन लीनियर रजिस्टर 
टाइप गेप्ड सर्ज अरेस्टर्स फॉर ए.सी. 
सिस्टम्स 


भाग दो 


( च ) 


आई.एस. 


- 


भाग एक 


2001 


अभिपुष्ट – 2011 


टीप : 


जहाँ परीक्षा भारतीय मानकों पर आधारित है, वहाँ मानक के प्रावधान के संबंध 
में पृष्ठ भूमि तकनीकी ज्ञान के विषय में भी प्रश्न पूछे जा सकते हैं । यदि 
किसी मानक में किसी टेस्ट आदि के बारे में पूरे प्रावधान नहीं दिये जाकर 
दूसरे किसी मानक के प्रावधान का सन्दर्भ दिया हो तो इस संबंध में उक्त 
दूसरे मानक का संबंधित भाग भी पहले मानक का अंग माना जायेगा” । 


मध्यप्रदेश के राज्यपाल के नाम से तथा आदेशानुसार, 

मुकुल धारीवाल , विशेष कर्त्तव्यस्थ अधिकारी. 
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Bhopal the 25th Febuary 2017 


+ 


No F 2 - 24 / 2016 / XIII - In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India, the Governor of Madhya Pradesh, hereby, makes 
the following amendments in Madhya Pradesh Electrical Inspectorate ( Departmental 
Examination ) Rules, 1987 , namely : 
In the said rules, for the existing Schedule, the following Schedule shall be substituted , 
namely : 

" SCHEDULE 

( See rule 3 ) 

Syllabus for the examination 
1 . Electricity laws : 

( a ) Section 2 , 7 , 8 , 9 , 10 , 11, 12 , 13 , 14 , 30 , 32 , 34 , 39 , 42 , 43 , 50 , 52 , 53 , 54 , 

55 , 56 , 67 , 68 , 70 , 73 , 126 , 127 , 128 , 135 , 136 , 137 , 138 , 139,140 , 141, 145 , 
146 , 147 , 148, 149 , 150 , 151, 153 , 154 , 155 , 159 , 160, 161, 162, 163, 164 , 
167 , 170 , 171 , 173 , 174 , 175 , 176 , 177 , 180 , 181 and 185 uſ the Electricity 

Act, 2003 
( b ) Electricity Rules, 2005 ( All Rules ) 
(c) Central Electricity Authority ( Measures, Relating to Safety and Electric 

Supply ) Regulation , 2010 , Chapter 1, 2 , 3 , 4 , 5 , 6 , 7 and Schedule III 

to X of Chapter 10 . 
( d ) Central Electricity Authority ( Safety Requirements for Construction , 

Operation and Maintenance of Electric Plants and Electric Lines ) 

Regulation , 2011 
(e) Madhya Pradesh Electricity Duty Act, 2012 
(f) Madhya Pradesh Electricity Act 2012 and Rules made their under 
( g ) Madhya Pradesh Cess Act , 1981 
(h ) Madhya Pradesh Licensing Board (Electrical) Regulations, 1960 or Central 

Electricity Authority ( Measures relating to Safety and Electric and Electric 

Supply ) Regulations, 2010 and the Regulation 29 Framed their under 
( i) Madhya Pradesh Cinema Rules, 1972 ( Rules Relating to Electrical 

Installations) 
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2 . 


EARTHING AND ELECTRICAL SAFETY : 


Following Indian Standards are prescribed : 


S.No. Indian Standards 


Subject 
Code of Practice for Earthing . 


3043-1987 Reaffirmed 


2006 


b ) 


Guide on Effects of Current Passing 
through the Human Body . 
Recommendation on Safety Procedures 
and Practices in Electrical Work . 


c) 


d ) 


Safety of Household and Similar 
Electrical Appliances . 


8437–1993 (Part I & II 
2007) Reaffirmed - 2007 
5216–1982 
Part I- Reaffirmed -2010 
Part II- Reaffirmed - 2015 
302 
(Part 1-2008 ), 
Part 2 - Section 2 , 3, 4 , 6 , 7 , 8 , 
9 , 11 , 12 , 13 , 14 , 15 , 21 , 23 , 
24 , 25 , 26 , 30 , 31, 32 , 35 , 
45 , 46 , 59 , 76 , 80 , 201, 202 , 
203 , 204 , 205 , 206 , 207 , 
208, 209 
1646–1997 Reaffirmed 


e ) 


2012 


f) 


3034-1993 Reaffirmed 


Code of Practice for Fire Safety of 
Building (General) : Electrical 
Installations 
Fire Safety of Industrial Buildings : 
Electrical Generating and Distributing 
Stations- Code of Practice 
Guide for Control of Undesirable Static 
Electricity 


2012 


g ) 


7689-1989 Reaffirmed 


2015 


3 . 


ELECTRICAL INSTALLATIONS : 


Following Indian Standards are prescribed : 


S.No. 


a ) 


1. S. 

Subject 
325-1996 Reaffirmed - 2012 Three Phase Induction Motors 

Specification 
900–1992 Reaffirmed - 2008 Code of Practice for Installation and 

Maintenance of Induction Motors . 


b ) 
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Code of 


c ) 


10028 


Practice for Selection , 
and Maintenance of 


Installation 


Transformers . 


Selection 


Part- I, 1985 
Part- II, 1981 
Part- III, 1981 
Reaffirmed - 2003 


Installation 


Maintenance 


d ) 


6792-1992 
Reaffirmed - 2013 


Method for Determination of Electric 
Strength of Insulating Oils. 


e ) 


1866-1983 


Code of Practice for Maintenance & 
Supervision of Mineral Insulating Oil 
in Equipment. 
Code of Practice for Electrical Wiring 
Installations 


f ) 


732-1989 
Reaffirmed - 2010 


. 


4 . 


ACCOUNTS AND ESTABLISHMENTS : 
Following books are prescribed : 


(a ) 


Fundamental Rules 


Only Rules 10,22,24 to 26 , 49 and 74 


(b ) Subsidiary Rules Section 1 of Chapter 2, Section 1 and 3 of Chapter 3, 
under Treasury Code Section 1 and sub - section ( 1) and (4 ) of Section 5 of 

Chapter 4 


(c) Rules Travelling 

Allowance . 


( d ) 


Leave Rules ". 
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5 . 


SWITCHGEAR AND PROTECTION : 


Following Indian Standards are prescribed : 


S.No. 


I. S. 


a ) 


IS - 10118-1982 


Subject 
Code of Practice for Selection , 
Installation and Maintenance of 
Switchgear and Controlgear. 
General 


Part- II, 


Selection 


Part- 1, Reaffirmed - 2011 

Reaffirmed - 2006 
Part- III, Reaffirmed - 2011 
Part- IV , Reaffirmed - 1996 


Installation 


གཏཙ 


Maintenance 


b ) 


IS --9124-1979 


Reaffirmed - 2011 


Guide for Maintenance and Field 
Testing of Electrical Relays. 
Low - Voltage Switchgear 
Controlgear . 


and 


c) 


IS / IEC - 60947 


Part- I, Reaffirmed - 2012 
Part- II, Reaffirmed - 2003 
Part- III, Reaffirmed - 1999 
Part -IV , Section 1-2000 

Section II -1999 

Section III -1999 
Part - V , Section 1-2003 

Section II -2007 


d ) 


IS / IEC - 60898 


Part I - 2002 


Electrical Accessories - Circuit 
Breakers for Overcurrent Protection for 
Household and Similar Installations. 


Part II - 2003 


6 . 


INSULATION CO -ORDINATION AND HAZARDOUS AREA : 


Following Indian Standards are prescribed : 
S.No. I. S .. 

Subject 
(a ) IS - 5572-2009 

Classification of Hazardous Areas ( other 
Reaffirmed - 2011 

than Mines) having Flammable Gases and 

Vapours for Electrical Installation . 
(b ) IS -5571-2014 

Guide for Selection and Installation of 
Electrical Equipment in Hazardous Areas 
( other than Mines) 


-- 


. 
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(c ) 


( d ) 


IS/IEC - 60079-1 : 2007 
Reaffirmed -2010 
IS - 2165 
Part I - 1977 
Reaffirmed - 2006 


Explosive Atmospheres . Part -I Equipment 
Protection by Flameproof Enclosures “ d” 
Insulation Co -ordination . 
Part I - Phase to Earth Insulation Co 
ordination, Principles and Rules . 
Part II -- Phase to Phase Insulation Co 
ordination Principles and Rules . 
Insulation Co - ordination . 


Part II - 1983 


Reaffirmed - 2006 


( e ) 


IS/IEC - 60071 


Part L - 2006 


Part I - Definitions, Principles and Rules . 
Part II – Application Guide . 


( 1) 


Part II -1996 

Reaffirmed - 2010 
IS - 15086 
Parti - 2001 
Reaffirmed - 2011 


Surge Arresters. 
Part 1- Non Linear Resistor type Gapped 
Surge Arresters for a.c. Systems. 


Note : 


Where the examination is based on Indian Standards, questions can be asked about the 
background technical knowledge in relation to the provisions of the standards. Where in 
place of the complete provisions in respect of any tests, etc. references of any other 
standard has been given , the relevant portion of such other standard shall be deemed to be 
part of that standard " . 


By order and in the name of the Governor of Madhya Pradesh , 

MUKUL DHARIWAL , Officer on Special Duty . 


उच्च शिक्षा वभाग 
मंत्रालय, वल्लभ भवन , भोपाल 


भोपाल, दिनांक 23 फरवरी 2017 

परिनियम 


क्रमांक आर - 17 - सीसी -2012 - अड़तीस. मध्यप्रदेश निजी विश्वविद्यालय ( स्थापना एवं 
संचालन) अधिनियम -2007 की धारा 27 के अनुक्रम में आय. टी.एम. निजी विश्वविद्यालय, 
ग्वालियर के पश्चातवर्ती परिनियम क्र . 35 राज्य शासन के निर्देशों के अनुसार अधिनियम , 
2007 की धारा 35 अनुसार प्रकाशित किया जाता है । 

मध्यप्रदेश के राज्यपाल के नाम से तथा आदेशानुसार , 

वीरन सिंह भलावी, अवर सचिव. 
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STATUTE NUMBER 35 


APPOINTMENT, TERMS AND CONDITIONS AND POWERS OF THE 
PRO - CHANCELLOR 


( 1) 


In accordance with the statute, the Pro - Chancellor shall be appointed by 
the Chancellor. The Secretary of the Sponsoring Body shall send the 
name, along with Biodata of the proposed Pro -Chancellor , to the 
Chancellor for approval. After Chancellor s approval, Registrar shall 
notify the same. 


(2 ) 


The Pro -Chancellor shall exercise powers as delegated by the Chancellor 
but not those as specified in the Act as powers for the Chancellor . 


(3 ) 


The Pro - Chancellor shall hold office for a period of three years and shall 
be eligible for reappointment with the approval of Chancellor following 
the procedures laid down above under clause ( 1) of this statute . 


Provided that the Pro- Chancellor shall notwithstanding the expiring 
his/her term , continue to hold his /her office until either he/she is 
reappointed or his /her successor enter upon his office . 


(4 ) 


In case of an emergency situation like illness , absence or death of the 
Chancellor, the Pro - Chancellor shall perform his /her duties till the duly 
approved Chancellor reassumes his/her office or the new Chancellor is 
appointed . However this period will not exceed six months. 


(5 ) 


The Pro -Chancellor shall exercise general control over the affairs of the 
University as delegated by Chancellor and ensure that the Act, Rules , 
Statutes , Ordinances and Regulations are faithfully observed by the 
University . He/She can call any information /record and direct any officer 
of the University to reconsider his /her decision /s. 


(6 ) 


The Pro - Chancellor shall be entitled to receive honorarium , expenses , 
allowances and other benefits as may be decided by the Chancellor 
subject to the approval by Governing Body. 


( 7 ) 


The Pro - Chancellor may by writing under his /her hand addressed to the 
Chancellor, resign his/her office . Chancellor shall accept his/her 
resignation and appoint new name as per clause ( 1) of this Statute . 


(8 ) 


The Chancellor can remove Pro -Chancellor from his/her post if he/she is 
found working against the interests of the University . 


नियंत्रक , शासकीय मुद्रण तथा लेखन सामग्री, मध्यप्रदेश द्वारा शासकीय केन्द्रीय मुद्रणालय , भोपाल से मुद्रित तथा प्रकाशित -2017. 


